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10 {NDIS 5 59/RI) (NDIS Code of Conduct) #1 {NDIS SCE#FRE) (NDIS Practice
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AigraE NDIS [RES5REZR % (NDIS Quality and Safeguards Commission)  (i&FR
"NDIS ZR%" ) FFRHY "881E (Supervising for Capability) " BIRRFIAIT—ERS.
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o FBEHLA (Overview of Resources)

o BESWIFXEK: FES5RTIERE (The Supervision and Support Relationship: A
Guide for Supervisors and Workers)

o ZERUMNAENR (Performance Agreement template)

o FI5RENARE: FEISE (Learning and Capability Development: A Guide for
Supervisors)

o FERIEIETZE (Feedback Tip Sheet for Supervisors)
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https://www.ndiscommission.gov.au/about/ndis-code-conduct
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards
https://workforcecapability.ndiscommission.gov.au/framework
https://workforcecapability.ndiscommission.gov.au/tools-and-resources/supervision-capability-downloads
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Overview%20of%20Resources%20for%20Supervisors.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Overview%20of%20Resources%20for%20Supervisors.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Supervision%20and%20Support%20Relationship%20-%20A%20Guide%20for%20Supervisors%20and%20Workers.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Supervision%20and%20Support%20Relationship%20-%20A%20Guide%20for%20Supervisors%20and%20Workers.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Performance%20Agreement%20template.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Performance%20Agreement%20template.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Learning%20and%20Capability%20Development%20-%20A%20Guide%20for%20Supervisors.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Learning%20and%20Capability%20Development%20-%20A%20Guide%20for%20Supervisors.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Feedback%20Tip%20Sheet%20for%20Supervisors.DOCX
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https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-1#paragraph-id-2721
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-1#paragraph-id-2721
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https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Feedback%20Tip%20Sheet%20for%20Supervisors.DOCX
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_ourRelationship_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_yourImpact_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_supportMe_0_0
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Performance%20Agreement%20template.DOCX
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_supportMe_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_checkIn_0_0
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https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-1#paragraph-id-2721
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